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Local 17 Business Manager L. Todd 
Diorio and the leadership of Local 17 have 
always placed an emphasis on the need for 
skills and safety training to enhance the 
performance of our membership and our 
signatory contractors in today’s competi-
tive marketplace. This focus on training 
has never diminished through the years 
and, in fact, has gotten even more intense 
and broader in scope in 2009.

The first four months of 2009 proved to 
be the busiest winter season in the history 
of Local 17 Training, hopefully indicating 
another successful and productive year for 
all Local 17 members. The Training Fund 
achieved an astounding 25,000 contract 
hours for 1,600 trainees from January 
1 to May 1, 2009. Members of Local 
17, along with our other participating 
Locals, were able to reap the benefits of 
an unprecedented and highly diversified 
training schedule that focused not only 
on the standard environmental and con-
struction skills courses, but introduced 
a whole spectrum of new and innova-
tive training programs, This intensified 
training schedule will hopefully translate 
into many more employment opportuni-

ties for our members that participated in 
training this winter. Some of the newer 
training programs offered included: 

•  DEC Erosion Control Training
•  MSA Air Monitoring 

& Instrumentation 
•  Rotating Laser/Pipe 

Laser Training
•  Hilti Powder Actuated 

& Diamond Core Drilling
•  Hyrdo Mobile Scaffold Training
•  OSHA 30-Hour Construction 

Safety Training
•  New York State Laser Certification
•  Pipe Fusion/NEGA Operator 

Qualification
•  Above Ground Drilling Operations 

(See Drilling Article)
•  Boom/Scissor Lift Training

Local 17 Training was also able to 
acquire additional equipment that not only 
enabled this training to be presented this 
winter but also will allow it to continue 
to be offered on a year-round basis. For 
example, a used forklift was purchased 
to be utilized by the Training Academy 

and for on-going Forklift Certification 
and Refresher Classes. Pipe fusion equip-
ment and a diamond core drill were also 
purchased for hands-on training. Several 
vendors and organizations also supplied 
equipment and instructors for the winter 
training effort, including:

•  Service Scaffold, Inc.
•  MSA Safety Equipment
•  Laser East, Inc.
•  Hilti Tools
•  United Rentals
•  Northeast Gas Association
•  New York State DOL 

Consultation Program

Local 17 has also been working with 
the Northeast Gas Association (NEGA), 
Orange & Rockland Utilities and Central 
Hudson on an Operator-Qualifying train-
ing Program This program would qualify 
trainees in the various tasks (operations) 
required for the installation and repair of 
natural gas lines in our area. By partnering 
with NEGA, O&R and Central Hudson, 

the Training Fund can assure that any 
trainee qualified under this program would 
be approved by the area utility companies 
to work for a contractor on their gas lines.

“The Training staff has done an un-
believable job the first quarter of 2009,” 
said Local 17 Business Manager L. Todd 
Diorio. “The key to our success and sur-
vival at Local 17 is our ability to supply 
skilled, trained and productive laborers 
to our signatory contractors.”

The Local 17 Training staff wishes to 
thank all the members of Local 17 and 
other participating Locals for making the 
first part of 2009 an outstanding success. It 
is the sincere desire of the Training Fund, 
the trustees, and the leadership of Local 
17 that each and every member becomes 
as trained, skilled and as employable as 
possible. This goal can only be achieved 
through a strong commitment to partici-
pate in training by our membership and 
the continued dedication of the Training 
Fund and staff to provide a functional 
yet innovative and diversified training 
schedule.

training

Local 17 Training Program Sets New Record
Tops 25,000 Hours in First Four Months of ’09

By Wayne Mackey
Local 17 Training Director

Local 17 has always worked hard to 
make sure that the members of Local 
17 were trained in the skills that allow 
them to increase their opportunities of 
employment. As mentioned in the article 
entitled, “Local 17 Training Program 
Sets New Record,” emphasis has always 
been put on skills and safety training. 
The training that was provided in the 
past was adequate for what was needed 
by our signatory contractors at the time. 
But as the times changed, so did the mar-
ketplace. The needs of our contractors 
and more importantly the needs of the 
members to stay at the forefront of the 
labor force requires Local 17 Training to 
expand its curriculum and to stay abreast 
of any new technologies, standards, 
certifications and skills that are required 
by federal and state agencies.

It is important to the leadership of Lo-
cal 17 and the staff at Local 17 Training 
to provide our members with the highest 
quality of training. So, it is our promise 
that we will continue to keep our instruc-
tors trained on any new technologies, 
skills and safety classes.

As the Training Director, I would 
like to thank the training staff for be-
ing very supportive of the changes that 
were being made in the curriculum. 
The staff did a great job with all of the 
classes that they were asked to develop 
and instruct. The training staff worked 
extremely hard this year and a lot was 
asked of each member of the training 
staff from the office manager to the 
chef and they responded by being 
very professional and have provided 
the highest quality of training found 
throughout the Laborers International 
Union of North America.

From the 
Training Director NEWBURGH—On Monday, March 

30th, Laborers’ Local 17 Training and the 
Blasters, Drillrunners and Miners Local 
29 of New York City, put their resources 
together to teach an Introduction to Drilling 
Course at the Local 17 Training Academy 
in Newburgh. This two-week training 
program was designed to allow the trainees 
who attended plenty of hands-on training 
on various types of drills.  

Laborers’ Local 29 supplied the instruc-
tors for the course and, in turn, they taught 
the Local 17 members how to operate the 
drilling equipment.  Local 29 Instructor 
Jim Hayner trained the Local 17 men on 
an Atlas Copco Down-Hole Drill, which 
was donated for training from Walter S. 
Pratt & Sons of Rensselaer, NY.

Instructor Billy Mann, also from Local 
29, trained the Local 17 men on a Tamrock 
Super Tiger CHA700 Drill.  Along with 
the Super Tiger Drill, Contractor Sales 
Inc. of Albany, NY donated a Tamrock 
Commando 300 Drill. Training on the 
Commando Drill was presented to the Lo-
cal 17 trainees by Bill “Mac” McGreevey 

from Contractor Sales Inc.
In addition, Local 29 Instructor Joe 

Said was in attendance to teach the Lo-
cal 29 trainees how to perform Tie-Backs 
with a Casa Grande M9 Drill, which was 
donated for training by Casa Grande USA 
in Lafayette, NJ. 

“During the two-week training we were 
privileged to have 12 members of Local 
17 attend this course, along with 10 Lo-
cal 29 members.  It was a pleasure to see 
the cooperation and respect between the 
two unions and how everyone was able to 
learn and help our fellow union members,” 
said Local 29 Training Director Anthony 
Donato.

“Overall, I think this training was ben-
eficial for both Locals and we are hoping 
to continue this training at least twice a 
year,” added Donato.

Local 17 Business Manager Todd Dio-
rio and Local 17 Training Director Wayne 
Mackey, along with Local 29 Training 
Director Donato, coordinated this extensive 
training effort and they all believe the train-
ing was a tremendous success. 

Local 17 Training, Local 29
Team Up for Drilling Course

Local 17 Training was able to offer its trainees
hands-on education in the art of drilling.

Local 17 has also been working with the Northeast Gas Association, Orange & 
Rockland Utilities and Central Hudson on an Operator-Qualifying Training Pro-
gram. This program would qualify trainees in the various tasks required for the 
installation and repair of natural gas lines in our area. 


