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training

Wayne Mackey, a 
member of Laborers 
Local No. 17 for 20 
years and an instructor 
at the Local’s Training 
Center since 1994, took 
over on Jan. 1, 2008 as 
the Director of Train-
ing for Local No. 17. 
Mackey replaced Victor 
Mandia who retired 
after decades of exem-
plary service to Local 
17 at that post. 

Mackey has already 
put his stamp on the job and has a host 
of initiatives he is looking to implement 
in the months ahead. The major project 
he is working on is the First Annual 
Construction Career Day to be held at 
the Local No. 17 Training Center on 
Oct. 15 and 16. The event is geared to 
showcasing the merits of employment in 
the construction industry to high school 
students. Each day the program will run 
from 9:30 a.m. to 12:30 p.m. 

“We expect close to a 1,000 stu-
dents,” Mackey said. He stressed that 
the program is geared to providing 
hands-on training to the prospective 
construction tradesmen. The program 
will offer experts to show students the 
way to operate the latest in construction 
equipment. Mackey said that on site will 
be: seven or eight backhoes, six to eight 
Bobcats, two forklifts, two scissor lifts, 
two extended booms and several other 
construction-related activities set up by 
various trade unions.

Local 17 has reached out to labor 
unions on Orange, Ulster, Sullivan and 
Dutchess counties to participate in the 
program. “We are going to try and get 
all the trades involved,” he said.

This is the first annual event in Orange 
County. Previously, Local 17 and other 

trades in Orange had 
participated in Con-
struction Career Days 
staged in Westchester 
and Rockland coun-
ties. 

Mackey said that 
more than 70 high 
schools were invited to 
the event and about 17 
schools have stated their 
intent to attend the pro-
gram with more signing 
up a press time.
Other Training News

Mackey told The Messenger he 
planned to extend the hours of some 
programs and offer more courses to the 
membership. “Some courses are too 
long and some are not long enough,” 
he said. 

•   The Training Department has been 
heavily involved in Hazardous Waste 
education and has also been running night 
courses (four nights a week) on Gen-
eral Construction. The department held 
classes on Pipeline Fusion in May.

•   A total of 45 Local 17 members 
were sent to Massachusetts for Pipeline 
Training in connection with the Mil-
lennium Pipeline project. The Local 17 
Training Center was planning to start 
a Pipeline Fusion course in Newburgh 
in order to train members who work on 
or with Orange & Rockland or Central 
Hudson utility crews. The training is 
being conducted through the Northeast 
Gas Association of Connecticut. 

•   Local 17 has expanded its ap-
prenticeship program from 67 to ap-
proximately 100.

•   The center will also be looking 
to offer more courses on Hydro Mobile 
Scaffolding used for masonry work; 
OSHA 10 safety courses and GPS 
courses. 

Mackey Takes Charge 
Of Training Department

O’Sullivan said. “We are a country that has 
always tackled the big challenges – from 
building the first interstate highway system 
or the Golden Gate Bridge to landing a man 
on the moon – and this is a challenge that 
can be met.”

Building America can also create sus-
tainable jobs providing short-term and 
long-term economic stimulus. According to 
the U.S. Department of Labor’s Bureau of 
Labor Statistics, 34,000 construction jobs 
were lost in May and 440,000 construction 
jobs have been lost since the start of 2007. 
A commitment to build America can reverse 
that trend -- the U.S. Department of Trans-

portation says 47,500 good jobs are created 
for every billion dollars of investment.

“LIUNA members and millions of con-
struction workers like them are ready to 
Build America. It’s what they do and they 
are proud to do it – let’s let them do it,” said 
O’Sullivan. LIUNA’s Build America so 
America Works initiative includes member 
mobilization, ongoing advertising to reach 
elected officials and opinion leaders, a new 
website, www.LiunaBuildsAmerica.org, 
and The Petition to Build America, with a 
goal of one million voices telling Congress 
and the country’s next president to “build 
America so America works.

Transportation Investment 
Must Be Top Priority Continued from page 11

NEWBURGH—On Aug. 7, 2008, Lo-
cal 17 and Local 17 Training reached a 
milestone with 100 Apprentices actively 
enrolled in their New York State-registered 
Apprenticeship Program. Bolstered by 
a very busy work season and an unprec-
edented recruitment effort, Local 17 now 
has one of the largest Apprentice Programs 
for Laborers in Upstate New York.

Starting in 1995 with 13 Apprentices, the 
size of the Local 17 Apprentice Program has 
almost doubled in the past three years. This 
remarkable growth in the program has also 
mirrored the success of Laborers’ Local 17 in 
the Hudson Valley. As the number of hours 
worked by Local 17 members has increased 
in each of the past three years, the influx of 
new talent has been increased to meet that 
demand. In addition, with the increase in the 
number of older members taking advantage 
of early retirement benefits, skilled gradu-
ates of the Apprentice Program are needed 
as replacements.

As the 2008 work season approached, 
Local 17 Business Manager Todd Diorio 
and Apprentice Coordinator Dominic Zac-
cheo foresaw the need to increase the active 
Apprentice enrollment from the 55 active in 
February to approximately 80 by August. 
However, as the work season progressed and 
the demand for Apprentices rapidly grew, 
the need to increase the numbers even more 

became evident. Large, high-profile projects 
like the Millennium Pipeline, Orange Re-
gional Medical Center, the Concord Hotel 
and the Thruway/I-84 Interchange have 
kept more than 40 percent of the current 
Apprentices working for most of the season 
to date. Since April of 2008, the Local 17 
Apprentice Program has been operating at 
more than a 90 percent employment rate.

Since March of this year, the Local 17 
Apprentice Program has taken in 50 new 
Apprentices while graduating eight former 

Apprentices to Journeyman status. With the 
amount of work that has been available this 
season, many Apprentices are accumulat-
ing their on-the-job training hours at an 
accelerated pace. There are currently six 

more Fourth-Year Apprentices who will 
be ready to graduate the program by the 
end of the year.

Apprentice recruitment has also seen 
unprecedented growth during 2008. This 
year, 583 applications for Apprenticeship 
were accepted by Local 17, compared to 191 
in 2007 and 104 in 2006. The last recruit-
ment for Apprentices in 2008 was held on 
Aug. 5th from 6:30 AM to 9:30 AM at the 
Local 17 Training Academy and a record 
188 applicants stood on line to fill out an 
application. It seems a lot of people want 
the opportunities offered through Appren-
ticeship with Local 17!

The Local 17 Apprenticeship Program is 
a key component in the evolution and future 
success of this great union. By teaching the 
skills and safety necessary for the trade 
and by instilling the attitude, commitment, 
loyalty, responsibility, respect and union-
ism that every member should have, the 
graduates of the Apprenticeship Program 
will form a solid foundation for Local 17 
to build on for many years to come.

Local 17 Reaches 100 Active Apprentices Enrolled

Local 17 Instructor Steve Kaleita oversees the pour
during an ACI concrete finishing class.

Local 17 trainees pose for a group shot
with their satellite rovers during a GPS training class.

“Are we ready?” Hydro-Mobile Scaffold class 
members prepare to raise the platform.

Apprentice Ryan Young needs 
more “mud” during hands-
on training in mason tending 
class.


